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AGREEMENT 

This AGREEMENT, entered into effective the 1st day of January, 2026, by and between the 
COUNTY OF VAN BUREN and the VAN BUREN COUNTY PROSECUTING ATTORNEY
(hereinafter referred to as the "Employer") and the VAN BUREN COUNTY ASSISTANT 
PROSECUTORS ASSOCIATION (hereinafter referred to as the "Association"). 

PURPOSE AND INTENT 

The general purpose of this Agreement is to set forth terms and conditions of employment, and to 
promote orderly and peaceful labor relations for the mutual interest of the Employer, the 
employees and the Association. 

The parties recognize that the interest of the community and job security of the employees depends 
upon the Employer's success in establishing and maintaining proper service to the community. 

To these ends the Employer and the Association encourage to the fullest degree friendly and 
cooperative relations between the respective representatives at all levels and among all employees. 

ARTICLE 1 - RECOGNITION 

Pursuant to and in accordance with all applicable provisions of Act 379 of the Public Acts of 1965, 
as amended, the Employer does hereby recognize the Association as the exclusive representative 
for the purpose of collective bargaining in respect to rates of pay, wages, hours of employment 
and other conditions of employment as set forth herein for the term of this Agreement for all 
employees of the Employer included in the bargaining unit described below: 

All Assistant Prosecuting Attorneys employed by the Employer but excluding the Chief 
Assistant Prosecuting Attorney, all Elected Officials and all other employees of the 
Employer. 

ARTICLE 2 – TERMS AND CONDITIONS 

A. The Van Buren County Personnel Policies, as may be amended from time to time 
by the Board of Commissioners of the County of Van Buren during the term of this 
agreement is incorporated herein and made a part hereof and shall govern the 
relationship of the parties hereto unless the specific terms of this Agreement shall 
provide for a different relationship and/or benefit. 

B. This Agreement is to be construed and is strictly subordinate to any statutory rights given 
the County Board of Commissioners and/or the Prosecuting Attorney of Van Buren 
County. 

C. Reservation of Rights. The Employer, on its own behalf and on behalf of the 
electors of the County, hereby retains and reserves to itself, without limitation, all 
powers, rights, authority, duties and responsibilities conferred upon and vested in 
it by the laws and the Constitution of the State of Michigan and of the United States, 
including by way of illustration, but without limiting the generality of the 
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foregoing, the following rights: the management and administrative control of the 
Employer and its properties and facilities and the work-related activities of its 
employees; to hire all employees, to determine their qualifications, and the 
requirements for their continued employment or their termination, dismissal or 
demotion; to promote and transfer all such employees; to determine the duties, 
responsibilities, assignments and other terms and conditions for employment of all 
of its employees; to define the qualifications of employees, including physical 
and/or psychological qualifications; to determine the size of the management or 
supervisory organization, its functions, authority, amount of supervision and table 
of organization; to determine the policy affecting selection, testing, recruitment, 
training or hiring of employees; to determine or modify the responsibilities invested 
within a position; to transfer or reduce personnel when, in the judgment of the 
Employer, such actions are deemed necessary. The exercise of the foregoing 
powers, rights, authority, duties and responsibilities of the Employer, the adoption 
of policies, rules, regulations and practices in furtherance thereof, and the use of 
judgment and discretion in connection therewith, shall be limited only by the 
specific and express terms of this Agreement, and then only to the extent such 
specific and express terms hereof conform with the Constitution and laws of the 
State of Michigan, and the Constitution and laws of the United States. Nothing 
contained herein shall be considered to deny or restrict the Employer of its rights, 
responsibilities and authority under the applicable Michigan laws or any other 
national, state, county, district or local laws or regulations as they pertain to the 
Employer. 

D. No Strike - No Lockout. The Union and the Employer recognize that strikes and 
other forms of work stoppage by employees are contrary to law and public policy. 
The Union and the Employer subscribe to the principal that differences shall be 
resolved by peaceful and appropriate means without interruption of programs and 
operations. The Union, therefore, agrees that its officers, representatives and 
members shall not authorize, instigate, cause, aid, encourage, ratify, or condone, 
any strike, nor shall any employees take part in any strike, slowdown or stoppage 
of work, boycott, picketing or other interruption of activities and operations at any 
time or place within the county government system. The Employer agrees during 
the term of this Agreement not to "Lock-out" employees or prohibit them from 
working. 

ARTICLE 3 – HOURS OF WORK 

A. Workweek. The regular workweek shall be. Monday through Friday, seven and 
one-half (7 ½) hours per day and thirty-seven and one-half (37 ½) hours per week. 

B. Workday. The regular workday shall begin at 8:30 a.m. and end at 5:00 p.m. The 
starting and quitting times of the workday may vary if the business of the Employer 
so requires. 
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ARTICLE 4 – SALARIED/EXEMPT 

Based on salary levels and professional, administrative, and executive duties and responsibilities, 
all positions in this bargaining unit have been determined/agreed to be classified salaried/exempt 
for the purpose of pay and overtime. Benefits continue to accrue on an hourly basis, based on an 
assumed thirty-seven and one-half (37.5) hours work week. No Overtime. 

ARTICLE 5 – PAID TIME OFF (PTO) LEAVE 

Full-time employees who work thirty or more hours per week will accrue Paid Time Off (PTO) 
according to the rate schedule below. An employee’s last date of hire shall be used in determining 
PTO.  

All paid leave is combined into one bank of PTO. PTO also includes time off needed for reasons 
covered by the Michigan Earned Sick Time Act (ESTA) and this policy is designed to comply 
with that Act.   See below as well as the Posters located in the Administration Office for more 
information regarding ESTA. 

Paid Time Off shall accrue according to the following schedule: 

 Years of 
Service

PTO Accrual per Pay 
Period

0-2 5.80 hours 

3-4 6.43 hours 

5-9 7.76 hours 

10-14 8.84 hours 

15+ 9.86 hours 

Rules for PTO Usage for Full-Time Employees: 

Employees hired on or before December 31, 2019, will have a maximum PTO accrual of five 
hundred (500) hours. Employees with PTO balances exceeding 500 hours as of February 21, 2025, 
will have their accruals temporarily frozen until their balance falls below 500 hours. PTO accrual 
will resume once the balance is below the cap. 

Employees hired on or after January 1, 2020, will continue to accrue PTO up to a maximum of 
three hundred and twenty (320) hours. PTO accrual will pause if the balance reaches the cap and 
will resume when the balance falls below 320 hours. 

Planned PTO must be scheduled with the employee’s supervisor as far in advance as possible 
(generally at least two (2) calendar weeks unless the PTO is ESTA-qualifying in which case notice 
must be provided at least 7 days in advance if the need for PTO is foreseeable). Planned PTO will 
be granted if it is ESTA-qualifying.  If it is not ESTA-qualifying, approval of planned PTO requests 
will depend on the operational needs of the County, workload, number of other PTO requests, etc. 

Unplanned PTO can be used for any unscheduled reason (illness, emergency, etc.). When using 
unplanned PTO, the employee must provide notice as soon as practicable, but in all cases must 
contact their supervisor prior to their shift-start time and provide an explanation for their absence 
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unless doing so is impossible. When appropriate, the supervisor may require documentation 
proving the nature of the absence. 

Full-time employees may take up to 72 hours of PTO per calendar year for any reason covered by 
ESTA in the manner required by ESTA.  After those 72 hours are exhausted, full-time employees 
may still use PTO for any reason, but ESTA rules and protections will not apply.   

When an employee requests planned PTO or provides notice of the need for unplanned PTO, the 
employee must specify the reason for the PTO so that the Employer can properly determine if it is 
covered by ESTA.  PTO can be taken in quarter (1/4) hour increments.  

If a recognized holiday falls during an approved planned PTO, the employee will receive holiday 
pay for that day and will not be required to use PTO. 

The use of PTO shall not be allowed in advance of the PTO being earned. An employee having 
insufficient PTO leave to cover a period of absence, and unless the employee has timely made 
arrangements to be on approved unpaid leave (e.g., FMLA, medical leave, etc.), shall be 
considered an absence without leave and subject to disciplinary action. 

Employees will be paid their current rate of pay based on their regular scheduled workday while 
on PTO and will receive credit for benefits. 

Annual Payout 

Annually, up to fifty-two and a half hours of PTO will be reimbursed by the County if the employee 
so elects. The employee cannot elect this payout if the employee’s PTO balance would fall below 
one hundred fifty (150) hours of PTO as of September 1. The payment will be in October of each 
year at the employee’s current hourly rate of pay. The employee must make their written election 
for this payment in September of each year. 

Separation/Resignation 

Employees hired on or before December 31, 2019, who terminate employment will be paid out 
their accrued and unused PTO up to a maximum of five hundred (500) hours. Employees whose 
PTO accruals were frozen above 500 hours and who separate from employment will be entitled to 
their full accrued balance at the time of separation. 

Employees hired on or after January 1, 2020, will receive their accrued and unused PTO up to a 
maximum PTO payout of three hundred and twenty (320) hours upon resignation or separation 
from employment. 

Employees shall have the option of being paid out via check or direct deposit, having the PTO 
payout deposited in the employee’s tax-deferred 457 plan, or having the PTO payout placed in the 
employee’s tax-free MERS HCSP, or any combination of the above. 
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ARTICLE 6 – BEREAVEMENT LEAVE 

Bereavement Leave. Employees shall receive pay for  a day necessarily lost during their normal 
scheduled work week not to exceed five (5) consecutive work days to grieve, arrange for services, 
attend services, or settle the estate after the death of a member of their immediate family. For 
purposes of this Article, immediate family shall be defined as an employee's current spouse, 
parents, stepparents, grandchildren and children of the employee or the employee’s current spouse. 
Three (3) consecutive work days to grieve, arrange services, attend services or settle the decedent’s 
estate will be granted for current mother-in-law, current father-in-law, current son-in-law, current 
daughter-in-law, siblings, nieces, nephews, aunts, uncles and grandparents of the employee or the 
employee's current spouse or for members of the employee’s household. If the funeral  is in excess 
of three hundred (300) miles from Van Buren County, and provided the employee attends the 
funeral, then the employee may take an additional two (2) days of paid leave (up to 7 total 
consecutive work days for immediate family; up to 5 total consecutive work days for non-
immediate family). 

Permanent part-time employees shall receive pay for a day (prorated to their average work day 
hours based on a 5 day work week) necessarily lost during their normal scheduled work week not 
to exceed two (2) consecutive work days to either arrange services, attend services, or settle the 
estate after the death of a member of their immediate family.  For the purpose of this Article, 
immediate family shall be defined as an employee’s current spouse, parents, stepparents, 
grandchildren and children of the employee or the employee’s current spouse.  One (1) work day 
will be granted for current mother-in-law, current father-in-law, current son-in-law, current 
daughter-in-law, siblings, nieces, nephews, aunts, uncles, grandparents of the employee or the 
employee’s current spouse or for members of the employee’s household. 

ARTICLE 7 – HEALTH INSURANCE AND RETIREMENT BENEFITS 

The Employer shall provide health insurance and retirement benefits for the employee's covered 
by this Agreement as set forth in Appendix A, which is attached hereto and made a part thereof. 

ARTICLE 8 – WAGES 

A. The wage schedule for this bargaining unit will be amended according to the 
following schedule: 

2026-3.00% 
2027-3.00% 
2028-3.00% 

ARTICLE 9 – BAR DUES 

The employer agrees to pay annual State Bar dues. 

ARTICLE 10– MODIFICATION OF AGREEMENT 

Either party hereto may request in writing to the other party to negotiate a modification, 
clarification or amendment to this Agreement. Any such modifications, clarifications or 



6 

amendments that may be agreed upon shall be in the form of a "Letter of Understanding" signed 
by both parties and attached to this Agreement as part thereof. 

ARTICLE 11 – INTERPRETATION AND INVALIDITY 

Each of the provisions of this Agreement shall be subject and subordinate to the obligations of 
either party under applicable laws and regulations. If any provision shall be prohibited by or be 
deemed invalid under such applicable laws and regulations, such provision shall be ineffective to 
the extent of such prohibition or invalidity, without invalidating the remainder of such provision 
or the remaining provisions of this Agreement. if any provision of this Agreement is invalidated, 
either party may request that the parties hereto meet for the purpose or renegotiating any such 
invalidated provision. 

ARTICLE 12 – EFFECTIVE DATE AND DURATION OF AGREEMENT 

A. This Agreement shall become effective on January 1, 2026 unless a different date 
for a specific item shall be specified herein. 

B. This Agreement shall continue in full force and effect for a period of three (3) years, 
expiration date being December 31, 2028, and shall not be extended beyond that 
date unless agreed to in writing by both parties hereto. Either party hereto shall give 
sixty (60) days written notice to the other party of their intent to extend this 
Agreement past the aforesaid expiration date or of their intent to negotiate a change 
in the terms and conditions thereof. 

ARTICLE 13 – COMPLETION OF AGREEMENT 

The parties hereto acknowledge that during the negotiations which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective bargaining, and that the 
understandings and agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in the Agreement. Therefore, the Employer and the Association, for the 
life of this Agreement, each voluntarily and unqualifiedly waives the right and each agrees that the 
other shall not be obligated to bargain collectively with respect to any subject or matter not 
specifically referred to or covered in this Agreement, even though such subjects or matters may 
not have been within the knowledge or contemplation of either or both of the parties at the time 
that they negotiated or signed this Agreement. 

ARTICLE 14 – WELLNESS 

A. Employees who actively participate in the Employer-sponsored wellness program 
shall receive the same benefits/incentives that are offered to any other participants. 

B. The bargaining unit has the right to representation on the joint wellness committee 
equal to that of any other participating bargaining unit or employee group. 

IN WITNESS WHEREOF, the parties hereto have caused this instrument to be executed on the 
_____ day of _______________, 2026. 10th                      March
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APPENDIX A – UNIFIED WAGE SCALE 
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APPENDIX B – BENEFITS  

I. The Employer agrees to provide health insurance benefits in accordance with this 
Appendix for all employees who are normally scheduled to work thirty (30) or more hours 
per week. Employees who are normally scheduled to work twenty (20) or less hours per 
week shall not be eligible for any of the benefits provided in the Appendix. 

II. The Employer will offer access to the same Health Insurance plan options as offered to 
other County employees, with details of each plan set forth in Appendix “B.” 

III. An Employee who does not need health, dental and vision insurance may elect to have the 
Employer apply the sum of two hundred dollars ($200) per pay period, via a Section 125 Plan, to 
the Employee's 457 Deferred Compensation plan or paid to the employee directly. An employee 
whose spouse is insured through Van Buren County is not eligible for this opt out payment. This 
option shall not be available to Employees who are normally scheduled to work less than thirty (30) 
hours per week.

IV. By not electing the 80%/20% premium share option recognized in Public Act 152, the 
County's governing body has effective January 1, 2014 opted for Public Act 152's "hard 
caps" (which will be annually adjusted). The employee will therefore pay all health 
insurance costs (including premiums) above the "hard caps". Dental and Vision are 
excluded from the "Hard Caps". The Employer has established a Section 125 Plan that will 
allow Employee's premium participation to be paid "pre-tax". The election by the County 
provided in Section 4 and 8 of PA 152 may be made annually. 

V. Employees will contribute 50% for the vision 24 Plan with the Employee option and 
expense to upgrade to the Vision 12 Plan. 

Also, the Employer established a Section 125 Plan that will enable Employees to set aside 
"pre-tax" dollars for un-reimbursed medical, dental and vision and for childcare/dependent 
expenses. The Employer will also establish a Health Savings Account (HSA) for those 
employees electing the high deductible health insurance option/plan.  The Employee may 
make pre-tax contributions to their Health Savings Account (HAS) or Flexible Spending 
Account (FSA) up to the established limit set by the IRS. 

VI. The Employer reserves the right to determine and/or change insurance carriers and/or 
underwriters at any time provided that thirty (30) days advance notice of any such 
determination or change shall be given to the Association. The Employer shall not, by 
reason of this provision, reduce the benefit levels without the consent of the Association. 

VII. The Employer's sole responsibility under the Appendix is to provide premium payments 
on behalf of eligible employees as set forth herein and the coverage referenced herein are 
offered specifically subject to the rules and regulations of the various insurance carriers 
and/or underwriters. 

VIII. The Employer agrees to pay the full cost of the group term life insurance coverage on 
behalf of each eligible employee in the face amount of $20,000.00. This provision shall be 
subject to modification by any appropriate federal regulations. 
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IX. All employees shall be eligible to participate in the Van Buren County Deferred 
Compensation (457) Program in effect as of the effective date of this Agreement Such 
participation shall be in accordance with all rules, regulations and procedures which may 
govern the plans as set forth in the plan documents. Copies of the plan documents shall be 
available for review in the Office of the County Administrator. 

X. Retirement: The opportunity to participate in the benefits provided by the Municipal 
Employees' Retirement System of Michigan (HERS), as authorized by 1996 PA 220. 
Benefits available are those provided under the MFRS Plan Document of 1996. The 
guidelines regarding this offering are as follows: 

 C2 (B1) 
 Vesting 10 years 
 Final Average Compensation 5 years 
 F55 (25) Rider 
 Prior Service Credit included 
 Employee contribution 5% 

XI. Health Care Savings Plan. Effective January 1, 2010, the County has established a Health 
Care Savings Plan (HCSP) through MERS for the sole purpose of providing employees a 
tax free health savings plan upon retirement or termination. 

The program is mandatory for each employee with contributions ranging from a minimum 
of $5.00 per pay period up to $500.00 per pay, or as limited by IRS guidelines. 

The employee will fund the cost of the administrative fee. There will be no vesting cycle 
and amounts contributed can be increased but cannot be decreased. 

Employees shall annually have the ability to convert any entitled portion of their annual 
PTO payment to cash or a tax deferred 457 plan with the remaining balance being placed 
in the employee’s tax-free MERS HCSP. 

Upon termination of employment, employees shall have the option to convert any of their 
entitled PTO leave payments to cash or a tax free deferred 457 plan with the remaining 
balance being placed in the employee’s tax-free MERS HCSP. 
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APPENDIX C 

ON-CALL STIPEND 

An Assistant Prosecuting Attorney (or other qualified attorney form the Prosecutor’s office) will 
be “on call” each week of the year to cover any work that must be done outside regular/scheduled 
work hours (e.g., after hours, weekends, holidays, etc.).  Assistant Prosecutors will work with the 
Prosecuting Attorney to schedule coverage, as equitably as possible, for all weeks of the year.  If 
the coverage is not agreed to, the Prosecutor may designate/assign an Assistant Prosecuting 
Attorney to cover a particular week.   

The Attorney covering a particular week will receive $250.00 in “additional compensation” for 
being “on call” during the week and/or for responding to any work that must be done outside 
regular/scheduled work hours during that week.   
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APPENDIX D 

SHORT-TERM AND LONG-TERM DISABILITY PLAN 

I. Effective July 1, 2003 the exiting Income Protection Plan is rescinded and replaced with a 
self-funded Short-Term. Disability Plan and commercial Long-Term Disability Plan. 

II. The employer shall pay sixty-seven (67) percent of normal straight time wages of disability 
up to fifty-two (52) weeks after the fourteen day elimination period. Any employee 
interested in continuing their disability beyond the 52 weeks may do so at their own cost. 
However, under extraordinary circumstances such as an anticipated imminent return to 
work, the employer in its sole discretion may extend the LTD period beyond 52 weeks. 

III. During the fourteen (14) calendar day waiting period, the employee must use compensatory 
time. accumulated sick leave, vacation, or personal leave in that order. Any employee who 
is subject to losing either vacation or personal leave because of the end of the year caps 
shall use any time subject to being lost before the normal order of usage is utilized. 

IV. An employee may elect to supplement the remaining 33% of base wage by using available 
paid leave as outlined in Item II. above to receive a full paycheck. The employee must 
provide the Employer with a written form authorizing the payment from available paid 
leave. Should the employee elect to supplement this STD/LTD Plan the employee shall 
continue to receive all benefits provided under the Collective Bargaining Agreement. 

V. Health insurance will be maintained for no more than a period of one (1) year while 
receiving the Disability Plan benefits unless an employer extension is granted. Health 
Insurance will be at the same level and under the same conditions, which existed when the 
employee went out subject to any changes authorized by the Collective Bargaining 
Agreement or future Collective Bargaining Agreements. 

VI. The Employer reserves the right to self-fund or purchase coverage of this plan through an 
insurance carrier of the Employer' s choice or if a plan is purchased to change to self-
funding at the Employer's option provided the benefits remain as agreed to under this 
Article. 

VII. The Employer reserves the right to require appropriate documentation of disability. The 
Employer further reserves its right to require an employee to see an Employer designated 
physician to verify disability or an employee's ability to return to work. Should a dispute 
arise between the employee's physician and the Employer' s physician, the parties agree 
that a third physician will be selected to determine either the employee' s disability or the 
employee' s ability to return to work and that third physician's opinion shall be binding on 
the employee, Employer and Association. 


